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Memorandum of Understanding - Asbestos Stipend 
AGREEMENT 
This agreement made by and between the Cleveland Hill.Union Free Scl 
District (hereinafter called the "DistrictY), and the Civil Service 
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, Clevelanc 
Hill Unit of Erie Educational Local 868 (hereinafter called the CSEP 
"AssociationY) this day of is as follows: 
ARTICLE I 
Section 1.01: Recognition - The District'recognizes the Civil Servi 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, Cleveland H 
Unit of Erie Educational Local 868 as the "exclusive bargaining agen 
of all regular and regular part-time employees except the 
Superintendent of Buildings and Grounds and those people who are 
designated as managerial or confidential employees under Article 14, 
Section 214 of the Public Employees Fair Employment Act. 
Section 1.02: Period of Unchallenged Representation Status - The 
period of unchallenged representation status for the CSEA shall be £( 
the maximum period permitted by law. 
I Section 1.03: Rights of the Union - In accordance with the Public 
Employees Fair Employment Act, Article 14 of the New York State Civi 1 
Service Law, recognition is for the purpose of representing the 
above-mentioned non-teaching personnel in negotiations and in the 
settlement of grievances and all other terms and conditions of 
employment. 
Section 1-04: No Strike Pledge - During the term of this agreement, 
CSEA and the employees it represents agree that they will not engage in 
a strike nor cause, instigate, encourage or condone a strike. For the 
purpose of this section, a strike shall include a sit-down, a concerted 
effort on the part of the employees to slow down the progress of work 
activities, a walk-out or a work stoppage. 
Section 1.05: No Lockout Pledge - The District shall not lock out the 
employees covered under this agreement. 
ARTICLE I1 
Section 2.01: Dues Checkoff and Authorization - The District agrees to 
deduct from the salaries of its employees dues for the Association and 
premiums for insurance sponsored by the Association as said employees 
individually and voluntarily authorize the District to deduct, and to 
transmit the monies promptly to the Association. There shall be no 
more than two (2) deductions per employee. Authorizations shall be in 
writing and shall be signed and dated by the employee. 
PAYROLL DEDUCTION AUTHORIZATION 
To the Board of Education: 
I hereby authorize you, according to arrangements agreed upon with the 
I 
CSEA to deduct from my salary and transmit to CSEA, dues and other 
deductions as certified by CSEA. I hereby waive all right and claim t 
said monies so deducted and transmitted in accordance with this 
authorization and relieve the Board of Education and all its officers 
from any liability therefor. I revoke any and all instruments 
heretofore made by me for such purposes. This authority shall remain 
in full force and effect for all purposes while I am employed in this 
school system, or until revoked by me in writing. 
Employee's signature Date 
Deduction referrec d to above shall be made in twenty-one (2 
installments for twelve (12) month employees beginning with the firs 
(1st) pay period after the opening of school in September and July 
respectively . 
C 
installments for ten (10) month employees or twenty-six (26) equal 
Section 2.02: Names of Employees Hired and Who Terminate Employment 
The District agrees that within thirty ( 3 0 )  days after the hiring 01 
termination of an employee, it will furnish the CSFA with the name a 
"work address" of said employee. 
Section 2-03: Agency Shop - "CSFA having been recognized or certifi 
as the exclusive representative of employees within the negotiating 
unit, shall be entitled to have deductions made from the wages or 
salary of employees of said bargaining unit who are not members of 
CSEA, the amount equivalent to the dues levied by CSEA and the fisca 
or disbursing officer shall make such deductions and transmit the su 
so deducted to CSEA. 
The fiscal officer making such deductions will transmit these amount 
to CSEA, 143 Washington, Albany, New York, 12210. This deduction wi 
be accompanied by a listing indicating the name and address of those 
employees who are not members of CSEA. 
In the event that the District incurs any liability for damages, any 
litigation expenses, or any other expenses whatsoever, in connection 
with the agency shop fee deduction granted by this agreement, the 
Association agrees to indemnify the District and to hold it harmless 
for such expenses. 
ARTICLE I11 
Section 3.01: Rights of Representatives of CBEA - Representatives of 
the CSEA shall have the right to visit employees at work so long as 
such visit does not interfere with the employee's work. 
Representatives shall report their presence to the Building Principal 
prior to visiting said employees. 
his designee prior to posting. 
Section 3-02: Bulletin Boards - CSEA shall have the right to use the 
school's bulletin boards in designated areas to post CSEA material so 
long as such material is not derogatory or controversial. A copy of 
said material shall be delivered to the Superintendent of Schools or 
ARTICLE IV 
Section 4-01: Rights of the Employees - Any employee covered by the 
provisions of this agreement shall be free to join or refrain from 
joining the CSEA without fear of coercion, reprisal, or penalty from 
the CSEA or the Employer. 
I 
Section 4-02: Union Activity of Bmployees Who Join CSEA - Employees 
may join and take an active role in the activities of CSEA without fea~ 
of any kind of reprisals from the Employer or its agents. 
ARTICLE V I 
Section 5.01: Full Time Employees - Employees who are to receive the 
benefits of full time status are those normally working thirty-seven 
and one-half (37.5) hours or more per week for ten (10) months or more 
per year. In addition one secretary in the guidance office (Jane 
McIntosh) and cleaners will be "grand-fathered" to receive these 
benefits. 
Section 5.02: Part-Time Employees - Employees who are to receive the 
benefits of part time status are those normally working less than 
thirty-seven and one-half (37 - 5 )  hours per week for ten (10) or twelve 
(12) months per year. 
Section 5-03: Full Time People are: 
Senior Clerk 
Principal Stenographer 
Senior Clerk Stenographer 
Senior Clerk Typist 
Nurse - 10 month 
AV Technician - 10 month 
Teacher Aide - 10 month 
General Mechanic 
Custodians 
Maintenance Helper 
Groundsman 
Laborer 
Account Clerk Typist 
Teacher Assistant 
Senior Account Clerk 
One Secretary in the 
Clerk/~ypist - 10 month Guidance Office (Jane McIntosh) , 
Computer Aides Cleaners 
Part Time People are: 
Clerk and Clerk/~ypist Teacher Aide 
Bus Driver Teacher Assistant 
Messenger Other Secretaries in the 
School Lunch Monitor District Office 
Copy Machine Operator Computer Aides 
Account Clerk Typist 
Clerk Typist 
~ccount/Clerk Typist in Business Office 
ARTICLE VI 
Section 6.01: Job Protection - Any employee covered under the terms of 
this agreement after one (1) year of continuous service to the 
Cleveland Hill School District who is subject to a discipline or 
discharge, shall have recourse through the grievance procedure 
beginning with Step 2 of such procedure. 
All regular employees shall not be denied work due to the hiring of 
some other substitute employee. 
Section 6.02: Shift Schedule - The following shift schedule shall be 
in effect for custodial and maintenance employees: 
Day Shift 
Middle Shift 
Night Shift 
Summer Shift and Holidays 
Office Personnel 8:OOa.m. to 3:00 p.m. 
Any employee scheduled to work six (6) hours or more in any day shall 
have one-half (1/2) hour paid uninterrupted lunch period but shall not 
leave the premises during this time. 
The district shall have the option to create a flexible schedule 
subject to the following limitations and conditions: 
1. The flexible schedule shall apply only to the maintenance 
department, not including light cleaners. 
2. The district can assign up to two (2) workers to start a maximum 
of one (1) hour earlier or one (1) hour later than the normal 
starting time. 
Participants shall be selected among the employees on the shift 
affected. 
Seniority shall determine who will be so assigned with most senif 
on a voluntary basis and least senior on an involuntary basis. 
Schedule of those selected will be locked for a quarter year and 
cannot be changed without thirty ( 3 0 )  days written notice prior , 
the start of the quarter. 
j 
Any custodial or maintenance person may volunteer to alternative! 
1 schedules than those listed in Section 6.02. 
The District will consult with the CSEA in the event an employee 
volunteers to work a shift other than those listed above. CSEA will 
given the opportunity to meet with the employee volunteer prior to t 
beginning of the assignment. Any scheduling disputes that may arise 
between employees of the same job classification shall be resolved a 
seniority basis. 
\ 
ARTICLE VII 
Section'7.01: Seniority - Seniority shall be the total uninterrupte 
service to the School District. If there is an interruption of an 
employee's service to the school of one (1) year or less, and an 
employee has been duly reinstated in accordance with Civil Service L 
the employee's seniority will continue. 
If an employee is granted leave of absence, his seniority shall be 
frozen as of the date of the first day of his leave. 
ARTICLE VIII 
Section 8.01: Layoffs & Recall - All layoffs shall be in reverse order 
of seniority, using length of service with the District first, 
seniority in job title second, using the classification structure 
below. Those employees who occupied previous classifications in the 
District shall be allowed to bump to the former position held or to a 
lower-paying poeition within the job classification structure below. 
Recall shall be in reverse order of seniority in that the last employee 
laid off shall be the first recalled providing the layoff has been for 
two (2) years or less. 
To compute seniority for determining layoffs, part-time employees 
working twenty (20) hours or more per week will receive a full one (1) 
year of credit for each year of service. Part-time employees working 
less than twenty (20) hours per week will receive one-half (1/2) year 
of credit for each year of service. 
Job classification structure: 
Class A: all maintenance workers. 
Class B: all secretarial/office workers. 
Class C: Teacher Aides. 
Class D: Computer Aides 
Class Open: Monitor, Messenger. 
Class Closed: Nurse, AV Technician, Teaching Assistant, 
Bus Driver, Copy Machine Operator. 
Anyone can bump into the Open Class; no one can bump into another title 
in the or between titles in the Closed Class. All others bump within 
their Class only. This provision shall not conflict with Civil Service 
Law sections on competitive titles. 
Employee(s) who bump into a position not previously held shall serve a 
thirty (30) working day probationary period to show that he/she is 
capable of performing the duties of that position. 
9 .  
ARTICLE IX 
Section 9.01: Salaries - Employees hired before July 1, 1999 shall be 
paid pursuant to and consistent with the salary schedules set forth in 
Schedule A. ~dditionally, employees specified in Schedule B who were 
hired before July 1, 1999 shall receive in addition to the percentage 
reflected in Schedule A the amount noted in Schedule B. 
Employees hired on or after July 1, 1999 shall be paid pursuant to and 
consistent with.the salary schedules set forth in Schedule C. 
Salary increases shall occur with the first payroll of the fiscal year 
commencing July 1st. 
Section 9.02: Overtime - When an employee is authorized by his 
supervisor to work overtime, such employee shall receive one and 
one-half (1 1/21 times his regular rate of pay for all hours worked in 
excess of forty (40) hours per week or eight (8) hours per day. Sick 
Leave, bereavement leave, vacations, holiday leave and personal leave 
shall be counted in the computation towards the forty (40) hour week o. 
eight (8) hour day. 
Section 9.03: Starting Salaries: Employees hired on or after July 1, 
1999 shall be paid at the rate set forth in Schedule C. However, at 
the discretion of the Employer, a new employee may be paid a higher 
hourly rate of pay than so indicated on Schedule C; provided, however, 
that no new employee shall be placed at a higher hourly rate than 
current employees in that job classification. 
Section 9.04 High Middle School Nurse(s): High - Middle School 
Nurses(s) may be required to work with district physician for the fall 
sports program during the summer to perform physicals. This nurse wil 
be compensated at her current hourly rate of pay. The maximum number 
of hours to be reimbursed any summer is four (4) unless otherwise 
approved by the principal, business administrator or superintendent. 
Section 9.05: Promotions: Employees who are prombted to a higher paid 
job classification shall have his/her current hourly rate increased by 
the dollars/cents per hour difference between the starting hourly rate 
of the higher paid job classification and the starting hourly rate of 
his or her current job classification. 
ARTICLE X 
Section 10.01: Longevity - Individuals employed by the Cleveland Hill 
Union Free School District shall receive a longevity increment on the 
seniority date of their employment as follows: 
Years of 
Service 
Effective 
July 1, 1999 
After 10 
years of 
service 
After 15 
years of 
service 
After 20 
years of 
service 
ARTICLE XI 
Section 11.01: Call Back Pay - Employees called back to work after the 
completion of their regular work day or shift shall receive a minimum 
of four (4) hours pay. This provision shall apply only in the event an 
employee completes his regular work shift. Extension of regular hours 
of work upon notice prior to the end of the work day or shift shall be 
considered overtime and the four (4) hour minimum shall not apply. 
Effective July 1, 1996 and yearly thereafter - 
Section 12-01 Basic Plan - The District agrees to provide the Blue 
~ r o s s / ~ l u e  Shield Traditional 60/61 Plan. The District will pay 95% o 
said plan for all full time employees covered under this bargaining 
unit. 
Blue Cross Hospital 42/43 
Blue Cross Medical Surgical (Select) 60/61 
Blue Cross Major Medical Plan 7 - Unlimited (without 
prescription drug benefit) with a $100 deductible ($200 
family). 
Riders : 
4 Emergency, OP EKG 
8 Dependents to age 23 
22 Ambulatory Care 
48 Out of Area 100% Coverage 
Drus Rider: 
$1.00 (Generic) / $5.00 (Brand Name) with mail order feature 
Section 12.02 District Right to Self Fund - The District shall have 
the right to self fund the following using a third party administrat01 
selected by the parties: 
1. Maior Medical - The District may self fund above the 
$100/$200 level to a $500/$1000 level, but will maintain 
benefits to the employees at the $100/$200 level. 
Section 12.03 HMO's 
A. Three HMO's will be offered (Community Blue I1 Plan, 
Independent Health-ENCOMPASS A-1, Univera Health Care 
Premier Plan). The District's maximum obligation shall not 
exceed 95% of the cost of that provided for in the Blue Cro 
Plan. 
B. All HMO's shall offer a drug card at a $5.00 co-pay level. 
Section 12.04: Post July 1, 1996 
All full time em after July 1, 1996 will have the option 
of joining as offered by the school. The 
school district will pay the premiums up toethe lowest cost HMO in 
effect on the date of hire. (This cost may not exceed 95% of the Blue 
Cross Plan) After one full year of service, during the open enrollment 
period (November), that employee then may join any provider at the same 
cost as outlined in Section 12.03 above. 
Section 12.05 Part Time Employees 
The District will pay the following for all employees who are part time 
and do not fall under Section 12.04. 
Hours Worked Blue Cross 
35 hrs/week 95% 
Over 20 hours (75% of 95%) 
20 or under (50% of 95%)* 
*Single coverage is at 60%. 
Section 12.06: Spouses - Employees of District 
When both husband and wife are employees in the District, they will be 
granted one (1) family coverage. 
Section 12.07: Dental Coverage 
Effective July 1, 1999 and yearly thereafter, the District shall also 
purchase for employees covered by this bargaining unit, the 
Employee Benefit Fund (EBF) Sunrise Family Dental Plan and the Employee 
Benefit Fund (EBF) Silver-12 Family Optical Plan to a maximum per year 
for each employee as follows: 
The above rates shall not be increased if the vendor (EBF) imposes a 
rate increase. 
13. 
Section 12.08: Buyout 
In the event an employee elects not to enroll in the Health Insurance 
Plan (excluding Dental and Optical coverage) for an entire fiscal yez 
(July 1st - June 30th). the District shall pay each employee the sum 
defined below: 
1. $700 yearly for full time not selecting family coverag 
2. $470 yearly for full time not selecting single coveraq 
3. $350 yearly for part time employees not selecting fami 
coverage. 
4. $235 yearly for part time employees not selecting sing 
coverage. 
Section 12.08.01: Buyout Post July 1, 1999 
After July 1, 1999, for each additional employee covered by this 
agreement (above the twenty-seven (27) employees participating in the 
buyout prior to July 1, 1999) who elects not to enroll in the Health 
Insurance Plan (excluding Dental and Optical coverage) for an entire 
fiscal year, the amounts reflected above shall be increased by the 
following: 
1. $80 yearly for full time employees not selecting family 
coverage. 
2. $53.50 yearly for full time employees not selecting single 
coverage. 
3. $40 yearly for part time employees not selecting single 
coverage. 
4. $26.80 yearly for part time employees not selecting single 
coverage. 
Section 12.09: Non Duplication of Coverage 
If an employee is covered by health insurance through his or her spouse 
under a policy other than that within the Cleveland Hill School 
District, then that person shall not be considered eligible for 
coverage under the Cleveland Hill Plan unless such plan is proved not 
to be par (equal) with the School District's plan. 
.Section 12.10: Ineligibility for Buyout 
Those employees who are ineligible for health insurance as provided for 
in this Article shall not be eligible for payments provided as stated 
in Section 12.08 above. 
Section 12.11: Health Insurance - Retirement 
Employees who retire may select to continue their participation in the 
group plans as provided in this Article. Except as provided for in 
Article XXVII, such participation shall be at the sole expense of the 
retired employees and the District shall incur no obligation because of 
such participation. The District may charge an employee for the 
administration of such participation as provided for by law. 
Section 12.12: Medicare Utilization 
Employees when eligible shall utilize coverage under Medicare in 
conjunction with the District Plan, where applicable. 
ARTICLE XI11 
Section 13.01: Disability Benefits - The employer shall provide each 
employee in the bargaining unit coverage under the New York State 
Disability. 
ARTICLE XIV 
Section 14.01: Retirement - The employer shall provide Section 75G of 
the New York State Retirement System. 
In addition to the above, the employer shall provide Section 60B of the 
Retirement and Social Security Law which provides for a maximum death 
benefit of Twenty Thousand dollars ($20,000.000) 
The employer shall provide an additional Section 415 which provides for 
the application of unused sick leave as an additional service credit 
upon retirement up to a maximum of one hundred sixty-five (165) days. 
ARTICLE XV 
Section 15.01: Holidays - Full Time Employees - Full time employees 
(Section 5.01) who work twelve (12) months shall be granted the paid 
holidays set forth in this Section 15.01. If any employee works on any 
of the holidays listed in Column A, the employee shall receive eight 
hours Holiday pay at his normal hourly rate of pay, plus two times his 
normal hourly rate of pay for all time worked on such holiday. If any 
employee works on any of the holidays listed in Column B, the employee 
shall receive eight hours holiday pay at his normal hourly rate of pay, 
plus one times his normal hourly rate of pay for all time worked on 
such holiday. 
COLUMN A 
New Year's Day a )( Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day 
COLUMN B 
Martin Luther King, Jr. 's Birthday 
Patriot's Day 
Good Friday 
Easter Sunday 
Columbus Day 
Veteran's Day 
Friday after Thanksgiving 
December 24th 
Presidential Election Day - 
(when applicable) 
Section 15.02: Holidays - Part Time Employees - Part time employees 
(Section 5.02) who work ten (10) months per year shall be granted the 
paid holidays set forth in this Section 15.02 if such holidays fall 
within their work period. ~f an employee is required to work on any o 
16. 
the holidays listed in Column A, the employee shall receive holiday pay 
I 
at his normal hourly rate of pay for the number of hours he would have 
normally worked had such holiday been a regular work day, plus two 
times his normal hourly rate of pay for all time worked on such 
holiday. If an employee is required to work on any of the holidays 
listed in Column B the employee shall receive holiday pay at his normal 
hourly rate of pay for the number of hours he would have normally 
worked had such holiday been a regular work day, plus one times his 
normal hourly rate of pay for all time worked on such holiday. 
l2swmNA 
New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day 
GQuDaA 
Martin Luther King, Jr.'s Birthday 
Patriot's Day 
Good Friday 
Easter Sunday 
Columbus Day 
Veteranes Day 
Friday after Thanksgiving 
December 24th 
Presidential Election Day - 
(when applicable) 
Section 15.03: Additional Holiday/Patriot8s Day Weekend - In the event 
the school calendar, as adopted by the District, includes an additional 
holiday during "Patriot's Day weekend," employees as specified in 
Section 15.01, and 15.02, shall be granted the additional day as a paid 
holiday. 
Section 15.04: Holiday Pay ~equirement/Exception to Requirement - 
An employee must be on pay status on the day immediately preceding and 
after the above holidays in order to be paid for that day, except that 
all employees shall be paid for Labor Day. 
Section 15.05: Holiday/Election Day/Presidential Election Day - 
If the School District should close on the Election Day in which the 
President of the United States is to be elected, each employee shall 
receive such day off as a paid holiday. 
ARTICLE XVI 
Section 16.01: Vacations - Regular full time employees (Section 5 
shall receive the following vacation time compensated at their reg 
rate of pay. 
Af ter 1 year 5 days 
2 years 10 days 
5 years 15 days 
10 years 20 days 
20 years 25 days 
As of July 1st of each year, the above vacation days will be accruc 
each individual. 
Individuals in their first fiscal year of employment will receive 
pro-rated vacation benefit for the partial year worked (from their 
of hire through June 30th). Thereafter vacation will be earned £01 
each fiscal year (July 1 to June 30th) worked. 
The vacation days accrue (may be used) as of July.lst each year. 
If after the first year, an employee retires or quits during the sc 
year, he shall have his vacation granted on a pro-rated basis (i.e. 
one twelfth (1/12) of the vacation due for each month worked). 
Section 16.01a: Vacation - Part Time to Full Time gmployees - 
Vacations of part time employees who become full-time shall be cred 
with 1/2 year of service for each year employed with no limitation. 
That individual will then receive credit based on the table in Sect 
16.01. (i.e. a 10 month, 11 month or 12 month employee working for 
business office 20 hours a week for 13 years who goes to full time 
employment, would receive 6 1/2 years of credit and would get 15 da 
vacation. ) 
Section 16.02: Payment for Unused Vacation Days - Upon the death of 
an employee, the beneficiary or estate of the employee shall be paid 
for all unused vacation days including those days earned on a pro-rated 
basis in the year in which the death occurs at the rate of pay the 
employee was receiving on the date of death. 
Section 16.03: Holiday Falling in Vacation Period of an Employee - In 
the event that a holiday falls within the vacation period of the 
employee, the employee shall be granted an additional vacation day for 
each holiday that falls within such period. 
Section 16.04: Vacation Carry Over - An employee who has completed 
five (5) years of service in the Cleveland Hill School District may, in 
writing, no later than March 1st of each year, request a carryover of 
no more than five (5) days of accumulated vacation to the following 
fiscal year. Such request may be granted only upon written approval of 
the employee's supervisor and the Superintendent of Schools. 
Section 16.05: Vacation Paychecks - Should the payroll program permit 
the issuance of a vacation paycheck prior to the commencement of the 
vacation period of the employee in the future, the District is 
agreeable to its prompt implementation at no cost to the District. 
Section 16:06: Vacations - Vacations for all employees shall be issued 
on a seniority basis with the most senior employee receiving first 
choice. The choice of single day vacation leave shall be limited to a 
total of ten (10) days in each fiscal year. Remaining vacation time 
must be used in increments of five (5) days at a time (or one (1) work 
week). All vacation requests must be in writing one (1) week before 
the requested time off for vacations of five (5) days or more. All 
vacation requests of five (5) days or more must have written approval 
before it can be taken. 
ARTICLE XVII 
Section 17.01: Sick Leave - Full Time 
All full-time employees employees within the bargaining unit shal' 
credited with twelve (12) days of sick leave at the beginning of , 
school year inclusive of any accumulation which shall never excee 
hundred ninety (190) days. 
Section 17.01.01: Sick Leave - Part Time 
All part-time employees shall be credited with ten (10) days of s 
leave at the beginning of each school year inclusive of any 
accumulation which shall never exceed one hundred (100) days. 
Section 17.01.02: Sick Leave-Adjustment Upon Separation - First 
If an employee leaves his employment during the first twelve (12: 
months, sick leave shall be computed on the basis of one (1) day 
leave for each month of employment or fraction thereof. Any sic' 
not earned shall be adjusted in the final pay. If the adjustmen 
exceed the final pay, the employee shall be required to reimburs 
District. 
Section 17.02: Use of Sick Leave Defined 
Sick leave may be used only for illness of the employee or the 
employee's immediate family, Immediate family is referred to ir 
Section 24.01. 
Section 17.03: Consecutive Sick Days - Employees are entitlet 
full pay for sick leave according to the above schedule. In thl 
that an employee is off for five ( 5 )  or more consecutive days, 
furnish necessary evidence of his illness. This evidence shall 
written statement from a physician and can be from the employee 
personal physician. 
Section 17.04: Non-Consecutive Sick Days - Any employee who 
six (6) days between July 1st and December 31st, or six ( 6 )  d a ~  
between January 1st and June 30th, may be requested to bring i1 
doctor's excuse for each sick day used commencing with the sew 
(7th) day. 
Section 17.05: Unused Sick Time Bonus - Full-time and part-time 
employees shall be entitled to a temporary salary bonus according to 
the following schedules effective the following July provided the 
employee has attained seventy-two (72) days of accumulated sick leave 
for full time employees and forty (40 )  days of accumulated sick leave 
for part time employees. 
Sick Days Used ,Full Time Employee Part Time Em~lovee 
0 - 2 $150.00 $75.00 
ARTICLE NIII 
Section 18.01: Personal Leave - Full time employees shall be entitled 
to four (4) personal leave days per year, and part time employees shall 
be entitled to three (3) personal leave days per year. That unused 
personal leave credited to an employee in any year ahall be credited to 
his accumulated sick leave. 
Personal leave is non-cumulative and is to be used for personal 
business that cannot be conducted other than during normal working 
hours. It may be used in one-half (1/2) day units. 
Except in case of emergency, personal leave will be granted upon the 
employee's written request to his supervisor. Said request should be 
made at least one (1) day prior to the leave and should state the 
reason, date and anticipated time of absence. 
Personal days may only be taken one day (1) or one-half (1/2) day at a 
time and may not be taken the school day before or after a holiday. 
Personal days may be granted for, but not necessarily limited to the 
following: house closing, income tax proceedings, adoptions, probate 
of wills, Court appearances, graduation of an employee, spouse or 
child, taking a child to and from college, and weddings in the 
immediate family. 
ARTICLE X I X  
Section 19.01: Adverse Weather Days (Ful l  Time Employees) - Full  t 
employees required t o  work on "adverse weather days" sha l l  be 
compensated a t  the r a t e  of e ight  ( 8 )  hours a t  t he i r  regular r a t e  of 
pay, p lus  they sha l l  receive two t i m e s  t h e i r  normal hourly r a t e  of 
f o r  a l l  hours worked on such adverse weather days. 
Section 19.02: Adverse Weather Days ( P a r t  Time Employees) - 
Hourly employees a r e  not required t o  work on "adverse weather daysH 
but  they sha l l  be compensated, a t  t h e i r  regular r a t e  of pay, a s  
follows: i n  any contract  year, i f  there  a r e  no adverse weather day 
f o r  one (1) such day per  year; i f  there i s  one (1) adverse weather 
f o r  the  adverse weather day; i f  there a r e  two ( 2 )  o r  more adverse 
weather days, fo r  two ( 2 )  adverse weather days. 
Section 19.03: Emergency,Conditions Deemed an Adverse Weather Day 
For purposes of t h i s  provision, emergency conditions which warrant 
closing of the school may be deemed an "adverse weather day" by the 
Superintendent. 
ARTICLE XX 
Section 20.01: Employee Organizational Leave - The Association shal.  
provided up t o  ten (10 )  days per  year of leave with f u l l  pay and 
bene f i t s .  Use of leave days w i l l  be administered by the ~ s s o c i a t i o l  
President and no more than two ( 2 )  individuals  sha l l  be on leave on 
same day. Ten (10) school days notice w i l l  be provided t o  the  
Superintendent whenever possible.  
ARTICLE XIS1 
Section 21.01: School Bus Drivers - School bus drivers who are 
required to attend bus drivers' school shall be compensated at their 
regular hourly rate and for expenses up to a maximum of Fifty Dollars 
($50.00) upon submission of a claim voucher. 
ARTICLE XXII 
Section 22.01: Vacancies - A notice of any vacancies in existing or 
newly established positions within the bargaining unit, will be 
announced by appropriate description posting in all school buildings 
for at least ten (10) working days prior to being filled. 
In the event said positions are not filled within ten (10) working 
days, after posting, the Superintendent shall notify the President of 
the Association of the reason why said position has not been filled and 
when, if possible, he anticipates the said appointment shall be made. 
In the event a vacancy or a new position is established during the 
month of July or August, said notice of vacancy shall be mailed to the 
Association President at his/her home address. 
All applicants for such posted vacancies shall apply in writing. The 
applicant with the greatest length of continuous service will be given 
first consideration and, provided that said applicant has demonstrated 
ability and physical fitness to perform the requirements of the 
position, he shall be awarded the position and offered a thirty (30) 
day trial period. This section shall not conflict with Civil Service 
Law. 
Any employee who moves from a part time position to a full time 
position will receive one-half (1/2) year's credit for. each full ye 
worked up to four ( 4 )  years of credit. 
i. e. 4 year part time 2 years credit 
6 years part time 3 years credit 
8 years part time 4 years credit 
Any employee who moves from a part time position to a full time 
position will receive one-half (1/2) credit for accumulated sick le 
i.e. 72 days accumulated 36 days allowed 
21 days accumulated 11 days allowed 
ARTICLE 
Section 23.01: Grievance - Definition/Filing Grievance - A grievanl 
is the complaint by an employee or group of employees of an alleged 
violation of any of the terms and conditions of this agreement betwl 
the Board and the Association. 
No alleged grievance shall be entertained and shall be deemed waive1 
unless presented at the first available stage within fifteen (15) 
school days after the aggrieved party knew or should have known of 
act and condition on which the alleged grievance is based. 
Section 23.02: Grievance Procedure 
STEP 1: Any employee having a grievance will discuss it with his 
immediate supervisor, directly, or through a representative of the 
Association, "within the 15 day time limit as specified in Section 
23.01 of this agreement" with the view of settling the grievance 
informally. 
2 4 .  
STEP 2: If the grievance is not resolved informally, it may be reducec 
to writing and submitted "by the employee directly, or along with a 
representative of the union within 15 days thereaftern. to the 
Superintendent "or his designee1@ who shall render "a" decision within 
"ten (10)" school days. 
STEP 3: Should the erriployee(s) not be satisfied with the decision of 
the Superintendent "or his designeeu, he (they) may appeal the 
grievance to the Board of Education "within ten (10) days. ' A  copy of 
the grievance must be attached". 
If the grievance is not resolved by the Board at its next regular 
meeting or within ten (10) days thereafter, it may be submitted to 
binding arbitration "within twenty (20) days after the date of the 
board's decision. Such submission shall be made by written notice to 
the Superintendent*. 
Section 23.03: Arbitration - The arbitrator shall be selected by 
mutual agreement of the parties "within twenty (20) days after the 
above notice to the Superintendent if possible*. If the parties are 
unable to agree upon an arbitrator, a request for a list of arbitrators 
"cann be made to the Federal Mediation and Conciliation by either 
party. 
The parties shall be bound by the rules and procedures of the Public 
Employment Relations Board. 
The arbitrators shall be bound by the applicable substantive law in 
effect at the time the grievance occurs, provided the award is based on 
substantial evidence. The decision of the arbitrator shall be final 
and binding on the parties. 
The arbitrator shall have the authority only to interpret, apply or 
determine compliance with the provisions of this agreement. 
Section 23.04: Authority of Arbitrator/Decision of Arbitrator/ Cosl 
of Arbitration - The arbitrator shall have no authority to add to, 
detract from or amend in any way the provisions of this agreement. 
The decision of the arbitrator shall be binding on both parties. 
The cost for the services of the arbitrator, including expenses, shi 
be borne equally by the Board and the Association. 
Section 23.05: Representation - All parties to the grievance shall 
have the right, at all stages of a grievance, to be represented by 2 
attorney, or a representative of his choice, and at all stages after 
stage one shall have the following rights: to confront and 
cross-examine all witnesses called; to testify and call witnesses on 
his own behalf; and to be furnished with a copy of any minutes of th 
proceedings which may be made. 
"All days refer to business days." 
ARTICLE XXIV 
Section 24.01: Bereavement Leave (with pay) - In the event of a dea 
in an employee's immediate family (parent, parent-in-law, spouse, 
child, brother, sister, step-mother, step-f ather, grandchild, or 0th 
relative who is an actual member of the employee's household), such 
employee shall be granted five ( 5 )  consecutive work days of 
bereavement. One day of bereavement leave may be taken at the 
discretion of the employee, for any bereavement not identified above 
with the approval of the Superintendent. 
ARTICLE ffXV 
Section 25.01: Management Rights - Except as expressly limited by 
other provisions of this agreement, all of the authority, rights, and 
responsibilities possessed by the Board of Education are retained by 
it, including, but not limited to, the right to determine the mission, 
purposes, objectives and policies of the Board; to determine the 
facilities, methods, means and number of personnel required to conduct 
Board programs; to administer the examination, selection, recruitment, 
hiring, appraisal, training, retention, promotions, assignment, or 
transfer of employees, pursuant to the law; to direct, deploy and 
utilize the work force; to establish specifications for each class of 
positions and to classify and to allocate new or existing employees in 
accordance with law; and to discipline or discharge employees in 
accordance with law and the provisions of this agreement. 
ARTICLE XXVI 
Section 26.01: Group Life Insurance - Employees may avail themselves 
of a group life insurance plan in a maximum amount of Ten Thousand 
Dollars ($10,000.00) The District shall pay the full premium for the 
Ten Thousand Dollars ($10,000.00) policy. 
ARTICLE XXVII 
Section 27.01: Benefit for Accumulated Sick Leave - Any employee who 
notifies the District in writing, as soon as possible, at least three 
( 3 )  months prior to his date of retirement, shall be entitled to a 
lump-sum payment, at the time of his retirement, of an amount of money 
equal to twenty-five percent (25%) of his accumulated sick leave pay. 
The amount payable for each sick day shall be equal to the employee*, 
daily rate of pay. Only upon retirement and in the alternative, an 
employee shall be able to apply up to forty per cent (40%)  of unused 
accumulated sick leave toward the purchase of whatever health insurai 
exists in the District. In the event an employee does not wish to hi 
the monies attributed to health insurance, then the employee shall bl 
entitled only to the cash reimbursement (twenty-five percent (25%) o 
his unused sick leave as provided for in Article XXVII. 
In the event an employee utilizes this section for the payment of 
health insurance benefits, then the District shall waive any 
administrative fees up until such time as the employee has utilized 
monies from his sick leave benefits. 
If, during his final year, an employee is out sick more than five (5 
days, he may lose, at the discretion of the Superintendent, one (1) 
day's pay of this benefit for each absence over five (5) days up to 
twenty-five percent (25%) permitted. The purpose of this paragraph 
to prevent abuse of sick leave during an employee's final year. Thi 
benefit will not be unreasonably withheld by the discretion of the 
Superintendent and his decision is subject to the grievance procedur 
ARTICLE XXVIII 
Section 28.01: Subcontracting - The District agrees that it shall n 
deny regular employment of a current employee by allowing an outside 
contractor to perform work normally and routinely performed by the 
employee. The District reserves the right to contract for 
extraordinary work or work not normally or routinely performed by 
employees. 
ARTICLE XXIX 
Section 29.01: Out of Title Work - Any employee temporarily assigned 
to a higher level encumbered position for more than twenty ( 2 0 )  work 
days shall be paid the salary for the higher paid position commencing 
on the twenty-first (21st) work day of such assignment. Such payments 
will be retroactive to the first (1st) day of temporary assignment. 
ARTICLE XXX 
Section 30.01: Information - On September 30th of each year, the 
Employer shall provide a list of all employees in the bargaining unit 
to the Cleveland Hill Unit showing the employee's full name, home 
address, social security number, job title, work location, membership 
status, insurance deduction and first date of employment. Thereafter, 
the employer shall update the list by providing the unit with the 
names, social security numbers and work locations of any newly hired 
employees as well as the name of any employee who terminated his 
employment with the District. 
ARTICLE XXXI 1 
Section 31.01: Jury Duty - Employees required to be absent from work 
because of jury duty shall be granted their full pay for such absence. 
On days they are not required to report for such duty, the employees 
shall work their regularly-scheduled times. 
ARTICLE 
,Section 32.01: Conformity to Law - If any provision of this agreement 
is or shall be at any time contrary to law, such provision shall not be 
applicable, performed or enforced except to the extent permitted by 
law, all other provisions of this agreement shall continue in full 
force and effect. 
Section 32.02: All Items Negotiated - The parties agree that all 
negotiable items have been discussed during the negotiations leading 
this agreement and, therefore, agree that negotiations will not be 
opened on any item whether contained herein or not until a new contr 
is negotiated, unless agreed to by both parties. 
Section 32.03: Legislative Action - IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVID 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
THIS AGREEMENT SHALL BECOME effective July 1, 1999 and will continue 
full force and effect until midnight June 30, 2004. 
Negotiations for any subsequent agreement shall be pursuant to law. 
This agreement constitutes the entire agreement between the parties. 
IN WITNESS WHEREOF, the parties and their respective representatives 
have executed this agreement the day and year first above written. 
CLEVELAND HILL SCHOOL DISTRICT CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC. 
LOCAL 1000 AFSCME, AFL-CIO 
CLEVELAND HILL UNIT of 
ERIE EDUCATIONAL LOCAL 868 
Laura Sherwood 
Superintendent of Schools 
f President 
Labor ~elati&ns Mecialist 
CSEA 

SCHEDULE B - ADDITIONAL SALARY INCREASE FOR THOSE REMAINING ON STEP AS OF 6/30/99 
Note: The employees below will receive the %increase defined (below) in addition to the 
annual 
increase described in Schedule A 
Last 
Varisco 
Williams 
Cervi 
Eckle 
Collett 
Limardi 
Mach 
Umhauer 
Hniewleski 
Jankowski 
Borowec 
Strozewski 
Kapron 
Hilton 
Conwell 
Ferry 
Galbo 
N i m o  
Schenk 
Willard 
Olsen 
Class 
Cafe 
Cafe 
Cafe 
Cafe 
Clk Typ 10 
COPY 
Custodian 1 
Gen Mechn 
Laborer 1 
Laborer 1 
Laborer 2 
Maint Help 
Sr. Clk Sten 
Teach Aide 
Teach Asst 
Teach Asst 
Teach Asst 
Teach Asst 
Teach Asst 
Teach Asst 
Teach Asst 
Number Eligible 
98-1999 
S tev 
A 
A 
B 
B 
A 
A 
3 
6 
3 
B 
5 
5 
Pro 5 
A 
A 
A 
B 
A 
A 
A 
B 
**The copy machine position will not receive a Schedule B in 1999-2000 as a 
neaotiated for this ~osition of $l.OO/hour. 
separate increase was 
SCHEDULE C: CSEA STARTING SALARIES 
EMPLOYEES HIRED ON OR AFTER 
1998/1999 
Starting rates 
(reference only) 
Senior Account Clerk 
Senior Clerk Steno Prob 
Acct Clerk Typist 12 Mo 
Senior Clerk Sten Perm 
Account Clerk Permanent 
Account Clerk Typist 
Account Clerk 
Clerk Typist 10 Month 
Clerk Typist Non 
General Mechanic 
Main Helper 
Custodian 
Laborer 2 
Laborer 1 
Groundsman 
Cleaning Help 
Messenger 
School Lunch Monitor 
Teacher Aide 
Teacher Assistant 
Bus Driver 
AV Technician 
Nurse 
Copy Machine Operator 
Computer Aide 
Principal Stenographer 
NOTE: Starting salaries may be adjusted by the district 
administration subject to the criteria described in Section 
9.04 
ADD: Should the economy change, the District reserves the right 
to renegotiate the starting rate with the Union. 

